(D Recruitment Ltd
SERVICE USER DECLARATION FORM

Medical Centre Recruitment Limited comply with legislation set out in the Minimum Care Standards Act 2000
for Nurses, Employment Agencies Act 1973, Conduct of Employment Agencies & Employment Business
Regulations 1976/2004. To safeguard service users and workers there are policies in place to deal with
allegations of abuse, harassment, bullying, and concern. A comprehensive complaints procedure is also in
place. For further details contact the Agency Registered Manager, Mrs Catherine Hurst.

All workers need to be made aware of your individual policies and procedures pertinent to their position on the
first day of placement prior to commencing work. Should any worker prove unsatisfactory, you should contact
the Agency Manager immediately. We will wherever possible provide you with alternative cover

Equal Opportunities

The Agency is committed to ensuring that all staff, patients and service users are treated equitably regardless of
race, colour, ethnic or national origin, age, gender, marital status and domestic responsibilities, disability,
religious and political beliefs, sexuality and sexual orientation, poverty and social exclusion. To this end we
would request that all service users sign below to agree compliance with our equal opportunities principles
when selecting workers.

Health & Safety

Medical Centre Recruitment Limited is committed to ensuring the health, safety and welfare of workers and
service users. It is the policy of the Agency to do all that is reasonably practicable to prevent personal injury to
workers and damage to property and to protect everyone from foreseeable hazards. To safeguard our workers
we require confirmation of your compliance to relevant Health and Safety legislation currently in force.

It is the Client’s responsibility to ensure all workers provided by Medical Centre Recruitment Limited are
informed of your Health and Safety and Fire procedures prior to commencement of work.

Please sign as acceptance of these terms



